


Fact

Am I right for the job?
Jabu believes that an ideal candidate for the IT industry is someone who looks 

beyond the obvious. ‘You need to be naturally inquisitive about how things work 

and why they work the way they do. This industry is for people who are constantly 

asking questions and who can �nd ways to get to the answers.’ In addition, highly 

driven individuals who are performance-orientated and have high personal standards 

will go far. ‘We look for graduates who have excelled academically and in other 

areas such as sports – an indicator of passion and drive.’ It goes without saying 

that an aptitude and a passion for technology and how it can be used to provide 

business solutions are key to success.

Conversely, Jabu maintains it is important to highlight personality traits that will 

perhaps make a person less suited to work within the IT sector. ‘People who do 

not challenge the status quo, who are risk averse and require guarantees are unlikely 

to �nd job satisfaction in this sector.’

Industry perks
One of the biggest perks of the industry is the tremendous scope for growth it 

offers. Again, an individual can take one of two directions – either as a specialist or 

a generalist. In the technical industry one can grow as a specialist in a particular 

chosen discipline to the highest level. Here, you are looking at becoming an 

individual contributor responsible for the delivery of cutting-edge technical solutions. 

Should you choose to follow the generalist route you can expect to grow into a 

management or leadership role where, at an advanced level, you can expect to 

head up teams and guide them in the delivery of complex technical solutions.

‘The beauty of this industry is that you are able to dictate your own pace and 

ultimately de�ne your own success,’ Jabu enthuses. How fast you progress through 

the ranks is up to you. Individuals who are self-starters, performance-focused, and 

deliver at multiple levels tend to rise very quickly. 
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The first electronic 

computers were developed 

in the mid 1940s and were 

each the size of a small 

room, using as much power as 

a few hundred modern PC’s. 
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Remuneration is a further perk and salaries, according to Jabu, are extremely 

competitive. ‘The �nancial rewards are considerable, both in terms of guaranteed 

salary and retention components such as share options,’ Jabu states. Indeed, even 

a starting salary for an entry-level position offers a salary which is competitive in 

comparison to other professions. 

A passion for IT 
For Jabu, there are just so many good reasons to pursue a career in the IT sector. ‘I 

am continually amazed by the extent to which technology de�nes and rede�nes how 

the world lives and works, both from a domestic and a business perspective. It is 

wonderful to be a part of it. My work at Microsoft affords me the opportunity to work 

and play at the same time.’ Jabu is kept on his toes by both the individual and team 

challenges brought about in the quest to deliver cutting-edge technical solutions. 

In fact, the individuals who work in this industry are so passionately involved 

that they sometimes �nd it hard to draw the line between work and personal time. 

‘That is my one word of caution,’ warns Jabu. ‘You need to know when the work 

day ends and leisure time begins, as it is all too easy to get caught up.’ �h
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You get to work on the cutting edge of technology and be 

involved in solution delivery central to the workings of both the 
public and private sector

Technology blurs the boundaries  
between work and home time

You get to work and play at the same time, challenging mental 
faculties and delivering business value

Environment can be pressurised

Extensive scope for growth IT skills are less highly remunerated with age and it  
has become the norm for industry employees to change  

jobs on average every 18 monthsMost of the big IT companies are multinational, giving you the 
opportunity to work and travel anywhere in the world

Excellent �nancial rewards
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